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The role of the University of Guelph Campus Community Police (CCPS) 
continues to evolve. With increased community service expectations and calls for 
service on the rise, the staff of the CCPS continue to interact with their 
community in a positive and professional manner. The CCPS consists of a team 
of dedicated women and men who strive to provide a safe and secure campus 
for all students, staff, faculty and visitors to the University of Guelph.  
 
Responsibilities of the CCPS include investigations, enforcement, responding to 
emergencies, calls for assistance and general inquiries. The Guelph campus has 
over 140 buildings and a daily population well over 25,000 including 4,800 
students living in residence and 339 Family Housing units. The University of 
Guelph is, in every sense of the word, a large, vibrant community. The Campus 
Community Police provides 24 hour service to the campus community. During 
2005, the Campus Community Police logged 8,700 incidents.  
 
Working together with our community partners, several crime prevention 
programs and services are offered. With a focus on community-based policing, 
we work with the community to identify and solve problems together. 
 
The Campus Community Police also work closely with the Guelph Police 
Service. Our policies and procedures are consistent with Guelph Police Service’s 
standards and we adhere to a written agreement between the University and the 
Guelph Police Services Board on protocol and procedures between the two 
services. Our relationship with members of the Guelph Police Service continues 
to grow strongly each year. 
 
This report is submitted not only to satisfy the reporting requirements of the 
University’s agreement with the Guelph Police Services Board, but also to ensure 
our campus community is kept informed of our continuing efforts to enhance 
personal safety and security at the University of Guelph. 
 
 

 

Introduction 
 

Robin Begin, 
Director 
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Our mission is to serve and support the campus community and provide a safe 
campus environment for our students, faculty, staff and visitors.  We accomplish 
this through working in partnership with the campus community in seeking and 
developing solutions to build on and enhance all of the services we provide, while 
respecting the dignity and individuality of each person we interact with. 
 
 

 
 
 

 
 

Law enforcement is only a small part of the work that the Campus Police do. We 
also work closely with our community partners in developing a wide range of 
preventative approaches and solutions to ensure our community remains a safe 
place in which to work, study, teach and live. By incorporating community-based 
policing philosophies into all aspects of campus policing at the University of 
Guelph, the Campus Police continue to offer their community a professional, 
friendly and efficient model of policing. Community members are encouraged to 
interact with officers every day, not just in times of emergencies. 
 
Some services presently offered as part of this strategy include: 
 

• Crimestoppers 
 
Providing a safe means that allow citizens to ANONYMOUSLY supply the 
police with information about a crime or potential crime of which they have 
knowledge without fear of reprisal.  
 
• Rape Aggression Defense Systems (RAD) self defense courses 
• Streetsmart 9-5 
 
Providing for the community resources and strategies to address personal 
safety concerns on and off campus. 
 
 
 
 
 
 

MMiissssiioonn  SSttaatteemmeenntt  
 
 

CCaammppuuss  CCoommmmuunniittyy  PPoolliicciinngg  SSttrraatteeggyy  
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• Automated External Defibrillators 

 
The community identified a need for immediate response for persons in 
cardiac arrest. A member of the community donated the AED’s and all 
members of the Campus Police are trained to use the defibrillator in an 
emergency. 
 

 
 
• Security Audits using CPTED – Crime Prevention through 

Environmental Design 
 
Officers work jointly with stakeholders to audit buildings and grounds across 
campus to identify and minimize safety concerns. Working with Physical 
Resources, CPTED strategies are used when designing or renovating new 
buildings and parking lots. 
 

 
 
Emergency Pole located by new Science Complex. 
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• Safe Walk 

 
 

 
 

 
The Campus Police provide office facilities and resources to the student 
volunteers of the Safe Walk program. The Campus Police also enhance the 
program by offering escorts during off hours. 
 
• Educational safety and security lectures 
• Campus maps with safety tips and community resources 
• Crime Bulletins 

 
The Campus Police continue to provide timely and current information to the 
community about safety and security concerns. By providing the community 
with safety tips and strategies, together we work to reduce crime. 
 
• Safety planning with victims of crime 
 
Officers work with victims of crime, not only during the investigation but after 
the investigation to create strategies to ensure their continued safety. Officers 
have accompanied victims and witnesses to court to act as an advocate and 
resource.  
The Campus Police work in partnership with Student Housing, Student 
Counselling Services and Academic Units to empower the student to continue 
their studies at the University of Guelph. 

 
• Monitoring of security cameras, alarms and card access system 
 
The Campus Police are committed to working with the stakeholders to 
provide current security strategies and technology to protect buildings, 
infrastructure and valuable equipment across campus. 
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A component of community based policing is to provide opportunities for officers 
and the members of the community to interact in a positive and professional 
manner. This year several officers went the extra mile to interact and enhance 
our relationships within our community. 
 
Cst. Steve Forbes and Cst. Elizabeth Bouchard took their love of cycling and 
used it to enhance partnerships within the University of Guelph. Cst. Forbes 
worked with the coordinators of the Central Student Association Bike Centre to 
identify ways for the Campus Police to support the Centre. Cst. Forbes 
volunteered his time and expertise and provided repairs to community member’s 
bikes. He initiated a program whereby bicycles from the Campus Police lost and 
found are donated to the Bike Centre. This allows the bicycles and parts to be 
recycled and used by a needy member of our community.  
 
Before joining the Campus Community Police, Cst. Donna Wingate was a 
student at the University of Guelph and lived in Family Housing. While a tenant 
there, Donna became involved with other tenants to enhance the living and 
learning facilities at the complexes. This year Donna renewed her involvement 
with the residents of Family Housing. In partnership with Student Housing, Donna 
serves as a community resource and attends tenant association meetings. 
Bullying was identified as a concern for the children of the complexes. Donna 
and Cst. Mark Belajac are presently working on an initiative that would provide 
an information brochure and video on bullying for Family Housing residents. 
Donna is working with the Campus Police Bike Unit and the tenants to provide a 
bicycle rodeo this summer for the children. 
 
The Student Rights and Responsibility policy governs student behaviour at the 
University of Guelph. If a student is charged with a breach of the policy, they are 
issued a summons to appear before the Judicial Committee. Cst. Bryce 
Kohlmeier and Cst. Donna Wingate recognized a need for an alternative method 
for students who want to plead guilty without appearing before the committee. 
They drafted a proposal for a system where a student could be issued a ticket for 
some offences. Working in partnership with the members of the Student Rights 
and Responsibility committee and the Judicial committee, the proposal was 
finalized and will begin for a one year trial basis starting September 2006. 
 
 

 
 
 

CCaammppuuss  CCoommmmuunniittyy  PPoolliicciinngg  iinn  AAccttiioonn  
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CCaammppuuss  CCoommmmuunniittyy  PPoolliiccee  ccoonnttiinnuueess  ttoo  pprroovviiddee  ssppaaccee  ttoo  ttwwoo  ssttuuddeenntt  ggrroouuppss  iinn  
tthhee  TTrreenntt  BBuuiillddiinngg..  TThhee  FFiirrsstt  RReessppoonnssee  TTeeaamm  iiss  aa  ssttuuddeenntt  vvoolluunntteeeerr  ggrroouupp  tthhaatt  
aatttteennddss  aallll  mmeeddiiccaall  ccaallllss  wwiitthh  CCaammppuuss  PPoolliiccee..  TThhee  FFiirrsstt  RReessppoonnssee  TTeeaamm  iiss  
ddiissppaattcchheedd  bbyy  tthhee  CCaammppuuss  PPoolliiccee  DDiissppaattcchheerr..  TThhee  FFiirrsstt  RReessppoonnssee  TTeeaamm  hhaass  
ooffffiiccee  aanndd  ssttoorraaggee  ssppaaccee  iinn  tthhee  TTrreenntt  BBuuiillddiinngg  aanndd  rreegguullaarrllyy  uusseess  oouurr  bbooaarrddrroooomm  
ffoorr  mmeeeettiinnggss  aanndd  ttrraaiinniinngg..    
  
SSaaffee  WWaallkk  iiss  aa  CCSSAA--ssppoonnssoorreedd  ssttuuddeenntt  vvoolluunntteeeerr  ggrroouupp  tthhaatt  eessccoorrttss  ssttuuddeennttss  aanndd  
eemmppllooyyeeeess  aaccrroossss  ccaammppuuss  aatt  nniigghhtt  ffoorr  ssaaffeettyy..  SSaaffee  WWaallkk  hhaass  tthheeiirr  ddiissppaattcchh  
cceennttrree,,  ooffffiiccee  aanndd  ssttoorraaggee  ssppaaccee  wwiitthhiinn  tthhee  TTrreenntt  BBuuiillddiinngg..  EEaacchh  nniigghhtt  SSaaffee  WWaallkk  
ooppeerraatteess  iinnddeeppeennddeennttllyy  ooff  tthhee  CCaammppuuss  CCoommmmuunniittyy  PPoolliiccee,,  aaccttiinngg  aass  aann  eexxttrraa  sseett  
ooff  eeyyeess  aanndd  eeaarrss  wwhhiillee  oonn  tthheeiirr  eessccoorrttss..  TThheeyy  aarree  ttrraaiinneedd  bbyy  CCaammppuuss  PPoolliiccee  ttoo  
llooookk  ffoorr  uunnssaaffee  ccoonnddiittiioonnss,,  pprrooppeerrttyy  ddaammaaggee,,  ssuussppiicciioouuss  ppeerrssoonnss  aanndd  
ddiissttuurrbbaanncceess  wwhhiillee  tthheeyy  aarree  wwaallkkiinngg  oonn  ccaammppuuss..  TThheeyy  aallssoo  rreeppoorrtt  lliigghhttiinngg  
ddeeffiicciieenncciieess  aanndd  ssaaffeettyy  ccoonncceerrnnss  ttoo  tthhee  PPoolliiccee  DDiissppaattcchheerr..  
  
BByy  sshhaarriinngg  ssppaaccee  wwiitthhiinn  tthhee  TTrreenntt  BBuuiillddiinngg,,  tthhee  rreellaattiioonnsshhiipp  bbeettwweeeenn  tthhee  CCaammppuuss  
PPoolliiccee  aanndd  tthheessee  ttwwoo  ssttuuddeenntt  ggrroouuppss  ccoonnttiinnuueess  ttoo  bbee  ppoossiittiivvee  aanndd  rreewwaarrddiinngg  ffoorr  
aallll..    BBootthh  SSaaffee  WWaallkk  aanndd  tthhee  FFiirrsstt  RReessppoonnssee  TTeeaamm  ooffffeerr  tthheeiirr  sseerrvviicceess  llaattee  iinnttoo  
tthhee  nniigghhtt..  BByy  hhaavviinngg  tthheeiirr  bbaassee  ooppeerraattiioonn  iinn  tthhee  TTrreenntt  BBuuiillddiinngg,,  tthhee  ssaaffeettyy  ooff  tthhee  
vvoolluunntteeeerrss  iiss  eennhhaanncceedd..      
  
  

  
  
TThhee  CCaammppuuss  PPoolliiccee  aarree  ssppeecciiaall  ccoonnssttaabblleess  aanndd  aarree  ggoovveerrnneedd  bbyy  aann  aaggrreeeemmeenntt  
bbeettwweeeenn  tthhee  UUnniivveerrssiittyy  ooff  GGuueellpphh  BBooaarrdd  ooff  GGoovveerrnnoorrss  aanndd  tthhee  GGuueellpphh  PPoolliiccee  
SSeerrvviicceess  BBooaarrdd..  TThhee  aaggrreeeemmeenntt  ssppeecciiffiieess  ppoolliicciieess  aanndd  pprroocceedduurreess  ggoovveerrnniinngg  tthhee  
CCaammppuuss  CCoommmmuunniittyy  PPoolliiccee  iinncclluuddiinngg  dduuttiieess  aanndd  jjuurriissddiiccttiioonn..    
  
TThhee  iissssuuee  rreeggaarrddiinngg  tthhee  uussee  ooff  tthhee  wwoorrdd  ““ppoolliiccee””  aass  ppaarrtt  ooff  tthhee  iiddeennttiiffyyiinngg  ttiittllee  ffoorr  
SSppeecciiaall  CCoonnssttaabblleess  aatt  tthhee  UUnniivveerrssiittyy  ooff  GGuueellpphh  hhaass  nnoott  bbeeeenn  rreessoollvveedd..  PPrreesseennttllyy  
ffiivvee  uunniivveerrssiittiieess  iinn  OOnnttaarriioo  uussee  tthhee  wwoorrdd  ““ppoolliiccee””..    DDiissccuussssiioonnss  ccoonnttiinnuuee  wwiitthh  tthhee  
uunniivveerrssiittiieess,,  tthhee  MMiinniissttrryy  aanndd  tthhee  OOnnttaarriioo  AAssssoocciiaattiioonn  ooff  CChhiieeffss  ooff  PPoolliiccee..    
  
TThhee  ddeeppaarrttmmeenntt  ccoonnttiinnuueess  ttoo  mmoonniittoorr  tthhee  ddeevveellooppmmeenntt  ooff  BBiillll  115599,,  tthhee  PPrriivvaattee  
IInnvveessttiiggaattoorrss  aanndd  SSeeccuurriittyy  GGuuaarrdd  AAcctt..    TThhee  ppuurrppoossee  ooff  tthhee  lleeggiissllaattiioonn  iiss  ttoo  
rreegguullaattee  ppeeooppllee  wwhhoo  aarree  rreessppoonnssiibbllee  ffoorr  tthhee  ssaaffeettyy  aanndd  sseeccuurriittyy  ooff  ppeerrssoonnss  oorr  
pprrooppeerrttyy..  AAlltthhoouugghh  tthhiiss  lleeggiissllaattiioonn  wwoouulldd  nnoott  ggoovveerrnn  tthhee  ssppeecciiaall  ccoonnssttaabblleess,,  iitt  
ccoouulldd  hhaavvee  aann  eeffffeecctt  oonn  ssttaaffff  eemmppllooyyeedd  aatt  aa  lliicceenncceedd  eessttaabblliisshhmmeenntt  oorr  iinn  
rreessiiddeenncceess  oonn  ccaammppuuss..  TThhee  ffiinnaall  pprrooccllaammaattiioonn  ooff  tthhiiss  lleeggiissllaattiioonn  ccoouulldd  hhaavvee  
ssiiggnniiffiiccaanntt  iimmppaacctt  oonn  OOnnttaarriioo  ccoolllleeggeess  aanndd  uunniivveerrssiittiieess..  

BBuuiillddiinngg  PPaarrttnneerrss  
 

Ministry of Community Safety and Correctional Services 
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TThheerree  wweerree  nnoo  ccoommppllaaiinnttss  rreecceeiivveedd  aaggaaiinnsstt  aannyy  mmeemmbbeerr  ooff  tthhee  CCaammppuuss  
CCoommmmuunniittyy  PPoolliiccee  dduurriinngg  tthhiiss  rreeppoorrttiinngg  ppeerriioodd..  
  

 
 
 

 
No new staff were hired during this reporting period. 
 

 
 
A promotional process was held in April for a vacant Sergeant position. Three 
internal candidates applied and were interviewed. Dennis Watson, who has been 
with the department for 24 years, was the successful candidate. 
 
A hiring process was started for a vacant special constable position and the 
Manager of Operations. Ian Weir was seconded to Acting Manager of Operations 
assisting with the operations of the Campus Police while maintaining his position 
in Parking Administration. Ian returned to the Parking Manager position in 
January 2006. I would like to acknowledge Ian’s hard work and commitment 
while in the seconded position. 
 

 
   
 

 
Professional development was identified as an important priority in the external 
review. Management is committed to working with the members of the 
Community Campus Police, the Training Branch of the Guelph Police Service, 
Human Resources and Environmental Health and Safety to identify courses that 
will increase both professional and personal development for all members of the 
service. 

Complaints against Members 

Recruitment 
 

TTrraaiinniinngg  CCoouurrsseess  

Sgt. Dennis Watson 
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In addition to the training listed below, the Campus Community Police hold a 
membership with the Video Training Alliance Program, which is operated under 
the direction of the Niagara Police Service and provides all members with on-
going training videos. Each month, we receive two new videos that are viewed by 
each shift.  
 

 
 
CCP Dispatch Centre 
 
 
In January 2006 began the transition to a new dispatch and database software.  
After the need for a new system was identified by an external audit, a working 
committee was set up to choose a system that would meet the needs of the 
officers, dispatchers and administration, streamline report writing and eliminate 
duplication. The system is expected to be fully implemented in fall 2006. 
 

 
Training Courses Number of 

Attendees 

 
Basic Emergency Management Course –Emergency 
Management Ontario 

 
1 
 
 

Crime Prevention Through Environmental Design-University of 
Western Ontario Campus Community Police Service 

1 

Driving Hazards-Education Safety Association of Ontario 1 

Training Description (continued)  
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General Investigators Course-Stratford Police Service 1 

Interacting with the Deaf Community-Guelph Police Service 1 

D3 System Operations 17 

M.R.I. Safety 12 

Rape Aggression Defense System Basic Instructor Course 2 

Rape Aggression Defense System Advanced Instructor Course 1 

Slips, Trips and Fall- Education Safety Association of Ontario 1 

Use of Force-Guelph  Police Service 12 

W.H.M.I.S.  3 

Working Alone- Education Safety Association of Ontario 1 

Working at Heights- Education Safety Association of Ontario 1 

  
  
  

  
  
  

  
TThhee  DDiirreeccttoorr  aatttteennddeedd  tthhee  BBaassiicc  EEmmeerrggeennccyy  MMaannaaggeemmeenntt  CCoouurrssee  tthhrroouugghh  tthhee  
MMiinniissttrryy  ooff  PPuubblliicc  SSaaffeettyy  aanndd  CCoorrrreeccttiioonnaall  SSeerrvviicceess--EEmmeerrggeennccyy  MMaannaaggeemmeenntt  
OOnnttaarriioo  ddiivviissiioonn..  TThhee  ccoouurrssee  ffaacciilliittaattoorr  wwaass  HHaarrrryy  DDuunnnniinngg,,  CCoommmmuunniittyy  
EEmmeerrggeennccyy  MMaannaaggeemmeenntt  CCoooorrddiinnaattoorr  ffoorr  tthhee  CCiittyy  ooff  GGuueellpphh..  TThhee  CCiittyy  ooff  GGuueellpphh  
aanndd  MMrr..  DDuunnnniinngg  wwiillll  bbee  kkeeyy  ppaarrttnneerrss  aanndd  aa  rreessoouurrccee  dduurriinngg  aann  eemmeerrggeennccyy  oorr  
ddiissaasstteerr  aaffffeeccttiinngg  tthhee  cciittyy  aanndd  tthhee  uunniivveerrssiittyy..  AAllssoo  aatttteennddiinngg  tthhee  ccoouurrssee  wweerree  
mmeemmbbeerrss  ooff  tthhee  GGuueellpphh  PPoolliiccee  SSeerrvviiccee  aanndd  GGuueellpphh  FFiirree  DDeeppaarrttmmeenntt..  
  
TThhee  DDiirreeccttoorr,,  wwiitthh  kkeeyy  ppaarrttnneerrss  aanndd  rreessoouurrcceess  oonn  ccaammppuuss  iiss  rreewwrriittiinngg  tthhee  
eemmeerrggeennccyy  pprroocceedduurreess  ffoorr  tthhee  ccaammppuuss  ffoolllloowwiinngg  tthhee  gguuiiddeelliinneess  sseett  oouutt  bbyy  tthhee  
PPrroovviinncciiaall  MMiinniissttrryy..    WWhheenn  ccoommpplleetteedd,,  tthhee  nneeww  eemmeerrggeennccyy  ppllaann  wwiillll  bbee  
ccoommmmuunniiccaatteedd  ttoo  tthhee  ccoommmmuunniittyy..  MMeemmbbeerrss  ooff  tthhee  eemmeerrggeennccyy  mmaannaaggeemmeenntt  
ccoommmmiitttteeee  wwiillll  rreecceeiivvee  oonn--ggooiinngg  ttrraaiinniinngg  aanndd  ppaarrttiicciippaattee  iinn  ttaabbllee  ttoopp  eexxeerrcciisseess..  
  
  
  
  
  
  
  
  
  

 
Emergency Management 
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During this reporting period, physical assaults increased from the previous year. 
One case highlighted our positive working relationship with Residence Life staff. 
Two Resident Assistants were assaulted by a visitor to campus. During the 
investigation, the officers obtained a description of the suspect. This information 
was shared with other Residence Life staff.  Thanks to the vigilance by the 
Residence Life staff, the suspect was located. The officers attended and arrested 
the suspect. He was later convicted of both assaults. 
  
There were two serious criminal investigations involving the Campus Community 
Police. Late one night, an officer out on foot patrol noticed a male acting 
suspiciously in a parking lot. When she approached him, he attempted to run. 
When the male was stopped, the officer found parts of a vending machine and a 
large amount of coins on the individual. He was charged with breaking into 
vending machines across campus. Further investigation by Guelph Police led to 
charges against the same individual for offences in Guelph and Kitchener-
Waterloo. The male pled guilty to the offences.  
 
A Hate Crime is defined as a statement that willfully promotes hatred against any 
identifiable group. The CCPS work closely with the Human Rights and Equity 
Office and the Hate Activity Advisory Committee to address hate activity on 
campus. The editor of the student newspaper, The Ontarion received 6 letters 
that contained numerous hate messages. With the assistance of the Guelph 
Police Service and the Ontario Provincial Police Hate Unit, the letters were 
traced to a male in Ontario who had several previous convictions for Hate 
Crimes. Several charges were laid in conjunction with letters that were sent 
throughout Ontario. The male was convicted and received a jail sentence.  
 
Mischief/Property Damage continues to be an issue across campus with the 
majority of damage occurring within a student residence. The majority of mischief 
in residence includes the breaking of glass or vandalizing university property.  
  
This year Johnston Hall sustained a higher percentage of damage.  Student 
Housing Services worked with the Campus Police and Interhall Council to locate 
those responsible for the damage and to put a stop to the destructive behaviour. 
The Director of CCPS met with her Advisory Committee to discuss strategies to 
decrease vandalism in residences. A recurring suggestion was the placement of 
cameras within hallways of residence, not only to identify those causing 
vandalism but to act as a deterrent.   
 
 
 

 
Cases of Note 
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The following chart outlines the statistics for the reporting year. 
 
 
Type of Incident 2004/2005 2005/2006 
   
Arson 0 0 
Assaults-Sexual  0 1 
             -Peace Officer 3 0 
             -All other 1 7 
Bomb Threats 0 1 
Break and Enter 14 11 
Disturbances 31 14 
Domestic Disturbances 4 0 
Frauds 2 6 
Harassment 15 14 
Hate Crimes 17 11 
Homicide 0 0 
Impaired Driving 0 0 
Indecent Acts 0 1 
Mental Health Issues 12 14 
Mischief/Vandalism/Property Damage 336 425 
Obscene/Nuisance Calls 7 2 
Sudden Deaths 0 0 
Suicide 0 0 
Threatening 2 1 
Theft/Possession of Stolen Property   
           -Automobile 15 13 
           -Bicycles 32 45 
           -All other thefts 145 153 
 
 
Provincial Statues Investigations and Charges   
   
Compulsory Automobile Insurance Act 4 4 
Highway Traffic Act 67 52 
Liquor Licence Act 206 195 
Trespass to Property Act 33 24 
 
 
 
 

Statistics 
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Calls for Service   
   
Medical Assist 110 139 
Assist Other Police Services 189 181 
Assist Staff 945 973 
Assist Others 551 602 
 
The statistics show that there are three incident types that the CCPS and the 
university community need to address.  
 
Although there were no assaults on special constables during this reporting year; 
there was an increase in assaults across campus. Six of the assaults involved 
male to male violence. One of these assaults resulted in serious injuries requiring 
hospitalization for the victim. The accused was charged criminally.  
 
Incidents of vandalism continue to increase especially in residence. Over the 
past few years, Johnston Hall has sustained the most damage. Starting 
September 2006, cameras will be installed on each floor in Johnston Hall as a 
pilot project. Student Housing will retain control of the cameras. A protocol will be 
established between Student Housing and the Campus Community Police to 
establish procedures for accessing the recorded video. 
 
There was also an increase in the number of bicycles stolen from campus. The 
CCPS Bike Unit is presently researching strategies to emphasize cycling safety 
and security. They plan to offer a Can-Bike Program, an instructional course that 
includes a component on bicycle locks and security. 
 

 
Members of the Bike Unit educating cyclists. 
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Robin Begin 

 
Director 

 
Ian Weir 

 
Operations Manager (secondment ) 

 
Erika McMillan 

  
Administrative Secretary 

 
Donald Peer 

 
Information Systems Manager 

 
Denise Bellmore 

 
Dispatcher 

 
Rochelle Gemin 

 
Dispatcher 

 
Evelyn Pyke 

 
Dispatcher 

 
Helen Woodhouse 

 
Dispatcher 

 
Ola Adanijo 

 
Sergeant 

 
Jim Armstrong 

 
Special Constable 

 
Mark Belajac 

 
Special Constable 

 
Elizabeth Bouchard 

 
Special Constable 

 
Gary Ferris 

 
Sergeant 

 
Steve Forbes 

 
Special Constable 

 
Gary Hall 

 
Special Constable 

 
Bryce Kohlmeier 

 
Special Constable 

 
Marnie Larkin 

 
Sergeant (until Dec. 31, 2005) 

 
Christopher Mast 

 
Special Constable 

 
Robert Rice 

 
Sergeant 

 
Gary Stahlbaum 

 
Special Constable 

 
Dennis Watson 

 
Acting Sergeant (promoted April 2006) 

 
Donna Wingate 

 
Special Constable 

 

The Campus Community Police Members 
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The Campus Community Police Service is committed to moving forward and 
embracing new opportunities through community partnerships, effective 
leadership and increased individual responsibility. Over the course of the past 
year, the department continued to evolve with several changes in the area of 
technology. The upgrades will serve to increase the operational efficiency for the 
Campus Community Police and product delivery. 
 
Our staff is a diverse and experienced group of people who continue to work 
hard to find solutions to problems work with the community and add to the 
success of the department.  Our goal continues to be ensuring that the University 
of Guelph is a safe campus for all students, faculty, staff and visitors. The 
ongoing support of the University’s Administration for campus policing 
endeavours has been greatly appreciated. 
  
  

 
In Conclusion 


